If You are Accused of Harassing
Being accused of harassment can simply be a misunderstanding, or light shed upon a
true case of harassment. In either case, it can be a very stressful situation that may
cause the accused to immediately go into ‘defensive’ mode. While this may feel like
the right thing to do at the time, in the end it will not be productive. Ignoring the
situation will not make it go away, so the best way to deal with it is to face it headon. Just as the accuser has the right to consult with the proper authorities, the
accused does as well. This will be the opportunity for them to explain their side of the story and if it is
determined that the accused is innocent, put an end to the matter. However, if the accused is found to
be guilty, the appropriate steps will be taken to discipline the offender and protect the victim.

The Investigation
Before a formal investigation is conducted, the authority may inquire additional
information about the matter. This will enable them to determine if the action is
in fact considered harassment, uncovers all the parties involved, and decides if an
immediate implementation of corrective action is in order to protect the alleged
victim from further harassment.
After the initial inquiry, written reports, and a verbal account of the situation, the human resources
department can designate someone to decide if the information already gathered is enough to make a
decision of corrective action or if further investigation is necessary. If further investigation is necessary,
it must be done so in a swift manner that does not show favoritism to either party.

Remedies
The remedy in the case of harassment depends on several factors.


The company’s official policy with regard to corrective action



The nature of the incident. The punishment of a crime must be done
according to the degree of the crime. In other words, if an individual has an
isolated case of using a racial slur, termination of employment would not be the appropriate
response.



The alleged perpetrator’s conduct history.

Some examples of proper corrective action methods are as follows:
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